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The ﬁgures in the margin indicate
Jull marks for the questions.

Answer either in English or in Assamese.

1. Answer as directed: . | . 1x10=10
o e e fira ¢ _
(@) Which of the following is not a .

managerial functxon of human resource
manager ?

WWWWW‘P@HW
AT Bl 72 2

(i) Planning =
| R
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(1) Motivation

elifoaae)

(i) Organising
L RAGTRRe
(ivj Controlling
- R st
(Choose the correct answer)
(o5 TeCol IR ST

() Which among the following is not a
technique of job analysis ?

ST (RICOT I i R e w2
(@) Questionnaire-
el
(ii) Job performance
I el
(i) Training
eifee
(iv) Interview

ATFIFIF

(Choose the correct answer)
(%% Tesch! qif Tlerean)
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Projective test is a type of selection test.
(State True or False)

ﬁﬁ@_ﬁt‘ﬁ:ﬁq‘?@‘iﬁ?ﬂ@ﬁﬁ‘ﬁﬁnﬂﬁ 2P |
(&% (7 qF fe13])

Provident fund is an example of
(Fill in the blank)

cRgfRE e I 9b Tad|
(571 312 77 7)

Seniority is a base of promotion.
(State True or False)

ool ST ot R (e G e )

Which of the following is not an
involuntary separation ?

TS T (TS SO 2RIl 2 2
(i) Downsizing

GG AL
(i) Dismissal

BRI
(iii) Transfer by regquest

SR @Rl
(iv) Termination

QIsERIR

(Choose tﬁe correct answer)

(@7 Tewh AR s
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(h)

)

0)

Critical incident method is a method of -

performance ‘appraisal.
(State True or False)

SR oAl A fS Ffow WA Fisior 51 s |
(% 7 orE f&30)

Rowan premium plan was developed
by D. Rowan in the year

ez 2 :

() 1910 (S&d0)
(i) 1911 (5553)
(iii) 1901 (350%)
(iv) 1921 (553%)

(Choose the correct answer)

(% TGSl Az Tleedn)
Hobbies are included in work life
balance. (State True or’False)

oD TG SIAgeE oG 4 o |
(3% (7 G5 [73)

In which Act the provisions relating to
the health of the workers are stated ?

SRR A AR AR Pl
TizTe TERS SNG?
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2. Write very short answer : 2x5=10

oS 5YF bed il ¢
(a) Write two characteristics of human
resource management.

S o ARG 767 (¥ |
l(b} What is recruitment ?
TR A 52
(c) State two objectives of performance
appraisal.

Ffog TEOEE 75 O &

(d) What is induction ?

wiapeaad AE 2

(e) State two causes of demotion.

SRRTeS 70! TS S 4 |

3. Answer any four of the following: 5x4=20

o Rl BB Ve i

(@) Explain in brief the qualities of a
human resource manager.

ST T2 ARBITRR SR B 9l 1 |

(b) Write a note on fringe benefit.
GofRRe F-TRUE SIS GOl (BRRl {7l |
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 (¢) Explain in brief the factors affecting
quality of work life.

TG 41570 T[T 2SI 1 FRRTL 5
el 3

(d) State briefly the objectives of social -

security.

AEE FRI=ER TErPRR b3 el 31 |

(e) State the difference between Personnel
Management and Human Resource

Management.
AR (€ |

(fl Write a note on job description.

T KRS R <ot el e

Answer any four of the following :
; ' 10x4=40
519 fRIEIRE 7] [ s1fase oo o s

() What is performance appraisal ?

Explain any two techniques of
performance appraisal.

Fhog e N (52 T3 RICPICT 757 Gl
e === |
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) What is job analysi_s? Explain the
% process of ,job analysis. :

s el TG 2 <P (R et 1t

<41 |
i) Explain the importance of hum;;n
G resource planning. What are t S
objectives of human resource planning *

S AR SRR g el S | A
ARREAR SRR T 52

el t is human resource

(i) g;kéiurllting? Explain the advantages

and disadvantages of human
resource accounting.

el T B2 SR AW
b oo R S SERAPTIR I

management ?
o human resource g

s lrsl how the concept of emplc?yees
Explacllergoing changes in recent times.
is un

REleE e & TSI SO
r\m P =
'sn‘/@% mmmﬁﬁammﬁiﬁﬂm

methods of exeéutiv_e
mme.
ment progra
A WW Az o2 I 41 |
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(vii) Explain the concept of employee
redeployment. What are the advantages
and disadvantages of employee
redeployment ?

TR =7 e et <t 7 | 61T 4
e FfRa si=e smRaEr e 3=
. (viit) Explain the methods of wage payments.

TGN MR AmfOTIZ 2l 3511 |

4 (Sem-4/CBCS) HC 3 (HRM)/G 8 i 12000

N B






